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INTRODUCTION 
Pursuant to the provisions of MRSA, Title 26 Section 1724, this report is 
respectfully submitted to the 116th Legislature by the Bureau of Labor Standards 
of the Maine Department of Labor. This report outlines the Bureau's experience 
under the Chemical Substance Identification Law for the period ending 
December 31, 1992. 
PRESENT STATUS 
1. Finding: 
26 MRSA Chapter 22 requires companies to file a list of chemicals in use 
in their establishment with the Bureau of Labor Standards. Approximately 
4,540 companies are currently on file. During the reporting period 519 
companies filed reports or revised past filings. 
2. Staff: 
The program is conducted by the staff of the Industrial Safety Division, 
Bureau of Labor Standards as a part of their overall responsibilities. 
Funding is provided by the Safety Education and Training Fund. 
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3. Training: 
In an effort to maximize training resources and to ensure that employers do 
not rely on State-provided training as their statutorily required annual 
training, we now emphasize Train-the-Trainer courses. Employers who 
request our assistance in their training efforts are being asked to send a 
company representative to our intense eight-hour Hazard Communication 
Train-the-Trainer Course and then a six-hour follow-up course. During 
the follow-up course students are expected to use "hands on" training 
procedures which relate to their place of employment. This new approach 
has shown a marked improvement in employee retention of the material 
presented during training which, in turn, creates a safer work environment. 
It also has allowed one Bureau to reach greater numbers of employees. 
The Division conducted 4 Train -the- Trainer Courses and 100 people with 
the skills necessary to act as Chemical Identification Trainers. 
The Division has also conducted Hazard Communication training, Material 
Safety Data Sheet training, and general awareness training on the Right to 
Know Law. The Safety Division conducted 53 such programs reaching 
1,910 owners, supervisors and workers during 1992. 
Hazard Communication Training Totals 
January 
February 
March 
April 
May 
June 
July 
August 
September 
October 
November 
December 
Totals 
Programs 
3 
9 
4 
5 
4 
4 
3 
4 
5 
8 
2 
2 
53 
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Trained 
81 
358 
300 
75 
135 
206 
161 
130 
159 
204 
90 
11 
1,910 

3. Training continued: 
The Occupational Safety and Education training staff conducted numerous 
training programs to improve safety and health conditions, and reduce 
their compensation claims. The Bureau conducts all the following training 
programs: Bloodborne Pathogen and Occupational Exposure Training; 
Noise and Hearing Conservation; Personal Protection; Respiratory 
protection; Principles of Ergonomics; Video Display Terminals; Back 
School; and Material Handling. 
Health and Environmental Training Totals 
Programs Trained 
January 3 75 
February 6 143 
March 5 188 
April 10 368 
May 7 417 
June 3 335 
July 3 154 
August 1 60 
September 14 465 
October 22 883 
November 6 306 
December 3 90 
---
Totals 83 3,484 
4. Complaint Response: 
The Division responded to 15 complaints from employees, other parties (for 
example, the Community Right to Know program), and referrals from OSHA. 
All of these complaints have been followed up in a timely manner. All of the 
complaint investigations resulted in requests for training. 
5. Enforcement: 
During calendar 1992, a total of 39 Chemical Identification inspections were 
conducted and 145 citations were issued. 
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6. Consultation and other services: 
The Occupational Safety and Education training staff conducted numerous 
consultation visits. These have included helping businesses put together 
hazardous communication programs, advising laboratories on safe storage 
of chemicals, and assisting schools in determining if they have adequate 
ventilation in areas where chemical exposures are possible. 
The Division receives many requests for speaking engagements from 
various groups. The staff has spoken to local Chambers of Commerce, 
science teachers, school nurses, contractors' associations, unions, paper 
mills and other civic groups. The staff performed health surveys for 
employers who believed their employees might be exposed to hazardous 
chemicals in their work areas. The survey results in recommendations to 
the companies with a written report for their records and as a reference for 
follow-up inspections or future consultations. 
Health Consultations 
Surveys Violations 
January 20 71 
February 21 53 
March 29 84 
April 33 87 
May 23 58 
June 23 84 
July 22 146 
August 17 23 
September 9 76 
October 16 79 
November 22 74 
December 18 27 
Totals 506 1451 
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7. Accomplishments: 
The newest program to the Bureau is the Safety and Health Compact. The 
objective of the Compact is to focus on the needs of the businesses. A 
component of the Compact is to provide assistance with hazard 
communication training. We have had 4 Compacts with a maximum of 30 
participants in each course. We have successfully conducted 2 for the 
Nursing Homes and Long Term Care Facilities, and 2 for the Construction 
Industry. 
Assisted participants in reducing the frequency and severity of occupational 
injuries and illness at their worksites. 
Developed and implement a training, education, and consultation program 
that offers participants information and skills necessary to improve their 
workplace safety and health programs. 
Facilitated communication among employers, workers, and the government 
on issues of workplace safety and health. 
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John R. McKcrnan, Jr 
Governor 
May 5, 1993 
DEPARTMENT OF LABOR 
Bureau of Labor Standards 
Charles A. Morrison 
Commissioner 
James H. McGowan 
Director 
The Honorable John L. Martin 
Speaker of the House 
The Honorable Dennis L. Dutremble 
President of the Senate 
State House Station #2 
Augusta, ME 04333 
State House Station #3 
Augusta, ME 04333 
Dear Speaker Martin and President Dutremble: 
I am pleased to submit, in accordance with M.R.S.A. Title 26, Section 1724, the 
annual report of the Maine Chemical Substance Identification Program. 
The 1992 program year was most active. Program staff are to be commended 
on their efforts in maintaining a high standard of response to evolving needs. 
Please do not hesitate to contact me directly with any questions or comments 
regarding this program or the report. 
Sincerely, 
J I 
/ ~ C--). {'/\ c ~~ fl~ 
James H. McGovfann.1- -
9irector U 
. I 
'-JHM/lcl 
Enclosure 
State House Station #45, Augusta, Maine 04333 - 0045 - Telephone (207) 624-6400 
Offius Located at: HalloweU Annex, Central Building, Room 308 

